W e are proud to bring to you this inaugural issue of the AAOHN Journal that reflects not only a new cover, but a refocusing of the content inside the covers. These changes are in response to the changing business and association marketplace , as well as the knowledge and competencies required for optimal practice opportunities. The first thing you notice is a contemporary-looking cover for contemporary times-fast paced, dynamic, and ever changing. When you open the AAOHN Journal, you find that the practice content is still the largest portion of content within the publication. However, the framework reflects the broader scope of professional practice and the Association's commitment to occupational and environmental health nurses having the resources, knowledge, and skills to achieve meaningful and rewarding career s. In future issues, the latest research findings and their applicat ions to the practice setting will be integrated throughout the professional practice content. Emphasi s on growth industries and/or roles within the profession such as primary care, case management, and hospitals/medical centers will continue as professional practice-focused content. A CE ar- ticle will be published in each issue. The rebranded Express Speak, now called Health Updates, focuses on emerging topics within the profession and provides just-in-time information and resources . Health Updates can also be informational resources for clients. These change s are the Association's effort to meet your current and future professional practice needs and interests .
New in every issue is content dedicated to business and leadership, which will be highlighted on the cover. The occupational and environmental health nursing profession has acknowledged the importance of business, management, and administrative principles as theoretical, conceptual, and factual frameworks from a multidisciplinary base that guides practice. This acknowledgment has been validated with the inclusion of principles in the AAOHN Standards 0/ Occupational and Environmental Health Nursing Practice (2005) , Competencies and Performance Criteria in Occupational and Environmental Health Nursing (2003), Core Curriculum/or Occupational and Environmental Health Nursing (2006) , and other practice resources. During the past 2 years, data collected from owners (members) and environmental scanning trends reinforced the need to more formally address the "business partner" role of occupational and environmental health nurses, who are integral to the development of innovative and business-compatible health and safety programs .
In this issue, you will find two research articles . The first, by de Castro and colleagues, addresses the concept of emotional labor-"the management of feeling to create a publicly observable facial and bodily display " (Hochschild, 1983, p. 7) . The authors report specifically on the refinement of an instrument to measure emotional labor among young workers, an occupational health risk for these vulnerable employees.
In the second research article, Levin and colleagues report the findings of a retrospective study describing the extent, type, and cost of occupational assault injuries among teachers. Teachers are often injured during classroom disputes and while restraining students. These injuries result in lost work time, lost wages, and case management fees. Violence prevention programs are recommended for this work setting.
Continuing education credit can be earned via the article by Draper, "Pregnant Women in the Workplace : Distinguishing Between Normal and Abnormal Physiologic Changes." The author reviews the physical and emotional changes of pregnancy, along with discomforts most pregnant women have experienced. She also describes signs and symptoms that may indicate more serious complication s. In each section , the role of the occupational health nurse and specific client teaching are emphasized.
The business and leadership article was written by Shaw and colleagues and presents a program evaluation targeted at improving supervisors' immediate and long-term responses to employees who have been injured at work. These authors recommend delegating legal and health care issues related to occupational injuries to human resource professionals and occupational health nurses. Supervisors can then focus on job-related issues (i.e., ergonomic risk factors, appropriate accommodations, and post-injury coordination).
Under Professional Practice, you will find an article by Katula E D IT ORI AL addressing domestic violence in the workplace. Sitzman's Health Updates focuses on the negative effects of workplace gossip. In the future, Health Updates will be available on the Association's website in Spanish, a new service provided by Velez-McEvoy.
We hope you will find this issue and future issues of the AAOHN Journal valuable to your practice, research, and teaching. We know from the annual readership surveys that you rely on the Journal for current information about occupational and environmental health nursing. We are grateful to the authors, dedicated content contributors, and Editorial Review Panel members who give of their time to solicit, write, edit, and revise the manuscripts you read in the Journal. We offer a special thank you to the staff at SLACK Incorporated for their expertise in bringing the Journal to you each and every month.
